/ %—é1)uqﬁmar (Atgeett &
i
qg AAHIRA chol HigaATdl i Tgfa
84 180 &1 a1t 6 AT T 2 a=al
deh g gl 8 (2) Child Care
Leave:-s=dl & Tl qI9oT 8 730
fe eh QR 9 TR &t Sl deh Sfel]
| "3y 31 3gg 730 feq o1 Srgapra
' I=gl & 18 a9 &Y 39 g1 g due
. BT dUT UG ol ¥ & 3 gR g
gl dAfhI U IR A A O &l 15 A
ohl B! o1 |
8(3) MTP Leave:- 7 AU
31qen12l, FAfhaaT gaToT U & SYR
TR 6 YWIE I TR da- TR TR e
i § AT R 3T 2
qie - 719 AU T AT
(Miscarriage ) S=dT @&=T9 g4 & &1
ggrah fA.-153
MIATSRT §&AT-2-2017, 8. o

Govt. L.C.S.Sollege
Ambagarh choviki (C.G)

=



ST LGLIDLT ) AN A0 S I Y I, 1 e

(A £ "y
p s 00 0 OF 3 e 7T IYYc A4} LITIIN T}
fl_?’(’hﬁf"f{g) ‘g/{‘*’“"“f IECTE O fd)

Chhattisgarh State Commission for women

g gedfte g 7

fama s=m woRiA aw A gdfE ey & Rafdy & il ufv & apare v e @ dafd
Ty & e @Y g sreER @ aeTse W S - S - -

wrdifver e aur s S
da-wdipfd &t min apear wed

AT aree ¥ U e o |

el @iies wrd-oaagr /) wad) @ ey |

nfgen & gas & few e ded o B orn it e o s HIGTT |
Yl i & f=ifEuecke) wl @ wel, a0 wdoie @ B, w SR A e @ g @l 5
Faaanail it Rrdaial £ 7€ & ok ug arEl a3 o) @ wed @ 1 sriaa vg D adtes @ -

1. dr fafaw da (e from | 1964 £

2. e Jseme (v anden ofifr, 1946 i gedage W gy )

wrater sararery & f=i frdw & sy Rrera Frarvor yidar -
wrdwee av Sl & i gRfka sy g &9 & fan ow sufas wnd fufd war o wed migy
wd) s # v R ufrn @9 afn |
U g Hid |
U 9 wruretare |

SR R B0 |

i

rargd w0 -
g Aften g DRy o &9 @ o 50 vRTa T R S0 wi |
R wadl W w wen F R0 @ e a6 i S i
R wibven wuwae @0 aifzy
EHE FY S uny s Rl o Reafid i 3am e wen & ol o dum s R 4

a4 Jaftga # Rremeacd @ Q8 ald o7 #93 qud @ R Se difgu | 99 Fadtgd @1 e ol
& awd @ 2

1g Wt foras wittifera &) wwra @

drdwge J um e,
U FHATE-TAER 8 g arderd aferd o,

uw AR anfard et of e - Rl werd, RS, FAE, AR, e

@1é o SugE yg @,
widafie gusn o el quwn @ N gged dend § sm e T,
srerifed st 3w &7 § - agrur ghe,

U syt o Hrenn @ R g fad gedl & we d@e

Ui+ gefie & ywra - .
" \I b i 0
wriifew, wamEE A g e dred | L (w2 C’_ .
; \._ 0 it
I EHF G | Go A0 ot

e e cill

‘(5}




Chhatlisgarh State Commission for Women. India
ELCinG Tasrat
aifvarfyes shas w gwst s |
Al e, wEehy o o waEie 3 ofe
Pravgar Rraterfyar ;-
49 Selte @) ity sy & w9 3 whor #% 0R 38 Bun s B | ] | e w o gaites
[ oy won &

i gafigs RO winesa e a3 Wit @ 3w et & fag au au srdafd f&u

Ui gedte R A dor &Y, R -
ga @1 a8 A wr
a1 FaltET @ S 7 WY, ug v WA 9 g |
i it ot uefy @ gant |
Fallgss ¥ @l Y |
A It & A A arfe woory sl @ ar o ofar & wEwl 9 ard Y
Al yelte™ @ v R o wemrRrER a1 )
W FElE e @1 uE arE SR @ Sy el |
Sty @ gl Bl o) erderm & e g ARG SR @) forerd wr gro O
il & 5 fan s nfaa O e 0 dun % o e Fratpufio s |
R ST @R sh ufe e @ # ah e )

fatvalt mafien wier % wra o

Website Design. Updated & far 3{ fc?::‘ ﬂ-ﬁl’: TR@ Rraye E{:]’ U |
 Bladnlained by f 3 .
Y e @ ) vemef A

Sght o 2003 Chtvatisyarh Rajya Mah

i
N




Chhattisgarh State Commuission for Women, India

i i
e N O e e o i ; y g 3 > I
eStlitllle Ivdi Hiedl 31Ul

LI F TEA P

W
o

e

sfgenad

A SR I gRaT wurl e gelen dean

s gurdl @ wvan @) R

JUARTHD |

- W R S
R & o g Gy UgHH @

9 ufgenall &t winfaa e @@ Wit R o § v & g 2

Afgen Yean gl Bl s g Een @ ggid e

| ufgenat & wrafes, anfife Rafore vl wry # T
it

B ey ey e i 1o R el o e o —
4 HIgHIH F 19 G 81 919 SO0y & S8 Uy O T g w31y

Jpdated &




Chhattisgarh State Commission for Women, India

. declliig. Tve Hlzar syl
Lk Chhattisgarh State Commission for women - .
ad e

afgernst & aftres

AT Worgdt ifufran 1948 ¥ afgarai & wafra s
AR Tl Uy aftew

U@ §9F Rl um & sty
w1 @1 ol Preffrs e arrees
SHET & 760 @1 e weam s (®1 @33 A o o)

wrafafis e € 16.00 9 7.00 79 ¥ at) vl et i  audet w o avan s v |

U Iedtest @ walt sftere

Frde 1 guigw & weao

T8 i swEr @ was w ey wg @ unfirer &) o arsfry !??WW A a
i dud wd Prae 93 @1 wus :

4 3ryeE @ wim o e

v and A e wigg

@ s s A g o wriRe, dfaw sve Afas dud

T e gadtge o s, wame w W &1 v g fvw s, g o aes glag 819 @ e
ey R o, erfemea oftorsd o Sarmed J unE) dwe By

e v
it W @ gatam @ um wen o s e @ U
WE] BT e
W U et e
T O fave Prow, gue B o geis g
Bt o wry Y wravawh

wafyy &1 e .
6 RS &) oud ol o A @ ety @died o v @1 aften B

@l wfeen Jwl gl @ o @ w5y g 8, =t a7 wufy 38 O 8, a zued wd wurd @ g

Website Dasign. Updated & O HIRE @1 9E g R 1 s wud & 08 4w ge @ 1 de a6 o0 @ wig @Y ! § |
Kaindadned by

fog SR wfafam & aea g afer 3% @ o W firg o gwen e §, g o gofy e

o i S B B Attt h Ragya Matia Ay G A g s v



Chhattisgart State Commission for Wamen. India

i T o L o S
SHNE W5y glier 3

‘ ¢ B |

Rreraa & @y
FHIG wdy @ &4 1 JIf&a wigen s fre: ad e "R anum setag o JUleie ey o
d"?lﬁ?ﬂ s ¥ Wi @ sl s @y T A R
e ufder s R Sra gra Y o wfden andi 6 f g #)
e soh fyna SIHHR @ e B 4 S s et o
e & wry RraY aF o g v e gt whm By W& -
1. "ed o ad & yfi srafy uof wfeg - A8 g2 @
2. &t wwa § ey Tt &
3. Mgy sy, ey CIENE S R
4. Prprm g ey @ 2l
5. S & @i g4 & amw a7 ) ¢
&
TG/ RrebTae w1 gy Ry SITAT b
Websita Design. Updated & e U i s & ’JW{ ® N, WY W g @) RiTie
taintained by ROy uy 1! 3"(‘{5}?{*-" gy 'd? ”? ur # t’ . &{E'th/ ST g iR fau W u;” G“?:?Tﬂ qz{ﬂ "3""{7 e B O
drdard) & w 2

S <\
G- g
-tV
V7



Guidelines and norms laid down by the Hon’ble Supreme Court in
Vishaka and Others Vs. State of Rajasthan and Others(JT 1997 (7)
SC 284)

PO e — L e . i " b R e

HAVING REGARD 1o the definition of ‘human rights’ in Section 2 (d) of the
Protection of Hurnan Rights Act, 1993,

TAKING NOTE of the fact that the present civil and penal laws in India do
nol adequately provide for specific protection of women from sexual

: : . ) g R
harassment in work places and that enactment of such legislatiofivill take

3

considerable thine

it i& necessary and expedient for emplovers 1o work ;;ia(*am as well as gther

responsibie persons or mstitutions to observe certain guidelines to ensure the

prevention of sexual harassment of women.

responsilile persons in worl

i

¥

It shall be the duty of the employer or other responsible persons in work

places or other institutions to prevent or deter the commission of acts of
sexual harassment and to provide the procedures for the resolution,

settlement or prosecution of acts, of sexnal harassment by taking all steps

required

For this purpose, sexual harassment includes such unwelcome sexually

determined behaviour (whether directly or by implication) as:

cal contact and advances;

A demand or request for sexual favours;

Sexually coloured remarks:

Showing pornography;

e) Any other unwelcome physical. verbal or non-verbal conduct
of sexual nature ‘
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Where any of these acts is committed in circumstances where-under the
victim of such conduet has a reasonable apprehenvion that in relation to the
vietim’s employment or work whether she is drawing salary, or honorarium or
voluntary, whether in government, public or privete enterprise such conduct
can be humiliating and may constitute a health and safety problem. It is
discriminatory for instance when the woman has reasonable grounds to
believe that her objection would disadvantage her in connection with her
employvment or work including recruiting or promotion or when it creates a

hostile work environment. Adverse consequences might be visited if the victim
does not consent to the conduct in question or raises any objection thereto.

All emplovers or persons in charge of work place whether in public or private
sector should take appropriate steps to prevent scxual harassment. Without
prejudice to the generality of this obligation they should take w‘:ﬂimﬁng

steps:

A. Express prohibition of sexual harassment as defined above at
the work place should be notified. published and eirculated
in appropriate ways,

B. The Rules/Regulations of Government and Public Sector
badies relating to conduct and discipline should include
rules/regulations prohibiting sexual harassment and provide
for appropriate penalties in such rules against the offender.

C. As regards private employers, steps should be taken to
include the aforesaid prohibitions in the standing orders
under the Industrial Employment i’%standingr()rdcm) Act,
1946,

=

Appropriate work conditions should be provided in respect
of work, leisure, health and hygiene to further ensure that
there is no hostile environment towards women at work
places and no employee woman should have reasonabhle
grounds to believe that she is disadvantaged in connection
with her employment.




Where such conduct amounts to a specific offence under the Indian Penal
Code or under any other law, the employer shall initiate appropriate action in
accordance with law by making a complaint with the appropriate authority.

In particular, it should ensure that victims or witnosses are not victimized or

diseriminated against while dealing with comnlaiats of sexual harassment,

The vietims of sexual harassment should have the option to seek transter of
the perpetrator or their own transfer.

Where such conduet amourits to misconduct in employment as defined by the

relevant service rules appropriate disciplinary action should be initiated by
the employer in accordance with those rules.

Whether or not such conduct constitutes an offence under law or a breach of
the service rules, an appropriate complaint mechsnism should be created in
the employer's organisation for redress of the complaint made by the victim.
Such complaint mechanism should ensure time bound treatment of

compiaints.

Sommitice

The complaint mechanism, referred to above, should be adequate to provide,

where necessary, a Complaints Committes, a special counsellor or other

support service, including the maintenance of confidentiality.

The Complaints Committee should be headed by a woman and not less than
half of its member should be wometi. Further, to prevent the possibility of any
undue pressure or influence from senior levels. such Complaints Committee
should involve a third party, either NGO or other body who is familiar with the

issue of sexual harassment

The Complaints Committee must make an annual report to the Government
department concerned of the complaints and action taken by them.

Principal
Govt. L.C.S. College
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The emplovers and person in charge will also report on the compliance with
the aforesaid guidelines including on the reports of the Complaints Committee

to the Government department.

Employees should be allowed to raise issues of sexual harassment at a

workers’ meeting and in other appropriate forum and it should be

affirmatively discussed in Employer-Emplovee Meetings,

Awareness of the rights of female employees in this regard should be created
in particular by prominently notifying the guvidelines (and appropriate

legislation when enacted on the subjeet) in a suitable manner.

Where sexual harassment oceurs as a result of an art or omission by any third

party or outsider, the employer and person in charge will take all steps
necessary and ruasonable to agsist the affected person in terms of support and

preventive action.

The Central/State Governments are requested to consider
adopting suitable measures including legislation to ensure that the
guidelines laid down by this order are also observed by the
employers in Private Sector.

hese guidelines will not prejudice any rights available under the
Protection of Human Rights Act, 1993.

Principgl
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